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The ’78-’79 Outlook for Collective Bargaining 


By Harry Polland 
Economist 
Joint Councils Nos. 7 & 38 


1978 is a relatively quiet year 
for Teamsters collective bar- 
gaining in northern California. 
We are for the most part con- 
cluding a bargaining cycle 
commenced in 1976-1977. See 
box for the time schedule for 
some of the major multi- 
union-multi-employer agree- 
ments. 

The bargaining calendar is 
also light nationally. Last 
year’s calendar was more than 
twice as heavy and involved 
steel, aerospace and East Coast 
dock workers. According to the 
Bureau of Labor Statistics, less 
than 2 million of 9.7 million 
workers covered by major con- 
tracts will have wage openings 
in 1978. 

Therefore, both nationally 
and locally no new significant 
patterns will be developed in 
collective bargaining in 1978. 


Impact of Increases 


However, while major con- 
tracts are closed in 1978, au- 
tomatic increases granted 
under the terms of these long- 
_ term contracts will have an im- 
pact on 1978 bargaining. 

A number of northern 
California Teamster contracts 

provide for automatic in- 


creases in 1978. The freight con- 
tract provides for an automatic 
wage increase of 50 cents per 
hour plus cost of living. It is an- 
ticipated that wage increases in 
the freight industry will be 85 
cents per hour plus effective 
April 1, 1978: The exact increase 
will depend on the January, 
1978, Consumer Price Index 
which will be available during 
the last week in February, 1978. 

In the warehouse industry, it 
is virtually certain that the 
wage increase effective June 1, 
1978, will be 70 cents per hour. 

The cannery industry will 
have an across-the-board in- 
crease of 52 cents per hour in 
July 1978. 

The construction industry in- 
crease to Teamsters will be 53 
cents per hour effective June 1, 
1978 plus a possible cost of liv- 
ing adjustment. _ 

The milk industry increase is 
expected to be 65 cents per hour 
effective April 1, 1979. 

The above increases in most 
instances do not include addi- 
tional payments for health and 
welfare, pensions and other 
fringe benefits. 


1979 Outlook 


1979 looms as an important 
bargaining year. The outlook is 
closely tied to economic de- 
velopments in the coming 
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WHITE BALLOT—AIl incumbents of the executive board of Joint 
Council No. 38 were unopposed and inducted to serve new 
terms by International Vice President George E. Mock, right, last 
month. Shown at swearing-in are, front row, from left: 
Secretary- Treasurer George Branson, Recording Secretary 
Vern Shorey, Vice President Alex Luscutoff and President Nor- 
bert (Nobby) F. Miller; rear row, from left: Trustees Freddy F. 
Sanchez, Frank Wood and George V. Moffatt. 


months. The state of the 
economy as measured by the 
rate of inflation and unem- 
ployment, the extent of tax re- 
lief and other economic stimuli 
offered by the Carter Adminis- 
tration will have an important 


bearing on negotiations. One | 


thing is clear—there is no 
reason to believe that the cur- 
rent inflation rate will subside. 
Indeed, it might worsen. 

In an analysis of future col- 


lective bargaining, we should 


expect a growing emphasis on 
cost of living provisions in order 
to recover ‘“‘real wage”’ losses. 
Furthermore, health and wel- 
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Collective Bargaining Timetable 


Industry 


Building Material (Bay Area) 
Wholesale Grocery (Bay Area) 


Bakery 

Freight 

Lumber (Bay Area) 
United Parcel 
‘Warehouse 
Cannery 


Household Movers (Bay Area) 


Newspaper 
Milk — 
construction 


Will You Let Them Win this Ore? 
Reform to Senate Floor 


Labor Law 


The Labor Law Reform bill 
cleared the Senate Human Re- 
sources Committee by a 13-2 
vote and now faces two obsta- 
cles as it races to the finish line. 


The Timing 
The first obstacle is the tim- 
ing of the Senate floor debate. 
Senate Majority Leader Robert 
Byrd (D. W.Va.) has been re- 
ported as saying that he will 
schedule the bill after consid- 


eration of the Panama Canal 


treaties. 

Debate about the Panama 
Canal Treaties can take four or 
five weeks. That means the 
Labor Law Reform bill would 
be considered sometime in 
March. 

That will give the armies of 
businessmen already roaming 


Executive Board | 
Names a Panel 


At the time of this writing, no 
decision has been reached on 
the appeal to the International 
Executive Board on the Gold- 
berger case. 

The IBT Board appointed a 
panel to conduct a hearing on 
the matter and report back on 
its findings. 

Its decision should be forth- 
coming at about the time you 
receive this paper. 


the halls of the Congress the 
time they need to recruit 
Senators to their side. Delay 
could also push deliberations on 
the bill into the priming of the 
primaries when Congress 
moves cautiously on controver- 
sial issues. 


A Filibuster 


Delay in deliberations also 
enhances the second obstacle. 
It gives anti-reform senators 
more time to rally supporters 
for a filibuster, already discus- 
sed in a previous issue of this 
paper, to kill the bill. 

Sen. Orrin Hatch (R., Utah) 
has said there definitely will be 
a filibuster, and he will manage 
it. Alabama Sen. James Allen, 
knowledgeable in Senate pro- 


Contract Expiration 
- Date 


May 31, 1978 
July 31, 1978 
Sept. 30, 1978 
_March 31, 1979 
March 31, 1979 
March 31, 1979 
May 31, 1979 
June 30, 1979 
June 30, 1979 
Dec. 31, 1979 
March 31, 1980 
June 15, 1980 


cedures, has agreed to lead it. 
Insiders say Sen. John Tower 
(R., Texas) will be out front 
against the bill, too. 

Tower said the key vote will 
come on cloture and conceded, 
at time of this writing, that the 
bill’s opponents do not have 
enough votes to kill the bill if the 
filibuster is cut off. 


Don’t Take Chances 


But who wants to take 
chances? Not us. 

So keep those letters pouring 
to Sen. Robert Byrd for early 
consideration and to your 
California Senators for passage 
of the bill to: United States Sen- 
ate, Washington, D.C. 20515. 

Every vote is important on 
this one. 


The ‘Typical’ American Family 


New lifestyles and the chang- 
ing role of women in society 
have stripped the usefulness of 
the concept of ‘‘household help”’ 
as used in government statis- 
tics, according to the U.S. 
Monthly Labor Review. 

While 84 percent of the 
nation’s 56 million families are 
husband-wife units, well over 
half of the husband-wife 
families had more than one 
wage earner in 1976. 

Only 6 percent of all families 
in the U.S. fit the traditional de- 
scription of a ‘‘typical’’ 


family—a bread-winning hus-. 
band, a housekeeping wife, and 
two children. 

Only 15.5 percent of families 
were composed of a working 
husband, a wife outside of the 
labor force, and one or more 
children under age 18. 

[ Meeting 
Notice 
The March meeting of 
Joint Council No. 7 will be 
held Tuesday, March 7, at 
' 8055 Collins Drive, Oak- 
| land. 
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Name Your Personal Physician 
For Industrial Injury Purposes 


Before January 1, 1978, the 
Workers’ Compensation Law 
provided that, after 30 days 
from the date an industrial in- 
jury is reported, an injured em- 
ployee may be treated by a 
physician of his own choice or a 
facility of his own choice within 
a reasonable geographic area. 

As of January 1, the law has 
been changed to provide that, in 
addition to the above, if an em- 
ployee has notified his employ- 
er in writing prior to the date of 
injury that he or she has a per- 
sonal physician and provides 
the employer with the name 
and address of the physician, 
the employee shall have the 
right to be treated by such 
physician from the date of the 
injury. 

(It should be noted that a 
chiropractor does not qualify as 
a physician within the meaning 
of this law. ) | 


Below is a form the law firm 


of Boxer & Elkind suggests you 


use to notify your employer 
about your personal physician. 
The firm recommends that you 
keep a copy of your notification 


with a notation as to when and 
to whom it was given. | 

Injured employees. should 
continue to report all work in- 
juries to their employer, ac- 


7 cording to Boxer & Elkind. 


DAT Hy eee 


L eer 


(Employee’s Name) 


(City) 


state that 


(Doctor’s Name) 


, M.D., whose address is 


(Street) 


sx San rd USES ERPS TESTIS SERPS ROE 


(Zip) 


is my regular physician who has previously directed my medical 


treatment and has my medical records. 


I request the right to be treated by Dr. — 


(Doctor’s Name) 


from the date of any work injury. 





Great, Dedicated Leader 
Vernon L. Pankey 


Vernon L. Pankey, a strong 
and able Cannery Union leader, 
is dead at 77. 

Mr. Pankey was instrumen- 
y, talin establish- 
/ ing Teamsters 
Cannery Local 
750 at Oakland 
in 1937. He was 
elected its 
secretary- 
® treasurer in 
f 1943 and held 
the position 
until his re- 
. tirement in 

Pankey — He: 

For seventeen years, Mr. 
Pankey served as president of 
the California State Cannery 


Council. He was a member of . 


the Western Conference of 
Teamsters Policy Committee. 


At the community level, he 


served as a member of the Oak- 


land Chamber of Commerce 
Legislation Committee and as 
co-chairperson of the 
Governor’s Safety Conference 
in 1956. 

Mr Pankey is survived by his 
wife, Edwina; daughters Bar- 
bara Cleaver of Seattle, 
Washington, and Mildred Stiles 
of Foresthill, California; son 
Marvin McClain of Foresthill; 
and sister Pearl Banks of Coos 
Bay, Oregon. 

We mourn the passing of this 


great labor leader and ded- . 


icated Teamster. 


How Your Budget Pie Is Sliced 


Compared to the Sixties, 
you’ve been spending less for 


. food and clothing but more for 


(Employee’s Signature) 


Dissidents Are Beating a Dead Horse 


The Professional Drivers 
Council (PROD) loves to bring 
up issues that have been buried 
for ages. One of them is the 
Teamster union’s salary struc- 
ture which was resurrected re- 
cently by an Associated Press 
dispatch from Washington, D. 
C. 

What they fail to point up 
each time is the excellent job 
Teamster officials have been 
doing in representing 2.2 mil- 
lion members. For the enor- 
mous task they accomplish in a 
most professional manner, 
their compensation pales in 
comparison with some of the 
heads of America’s leading 
corporations, for instance. 


Tops in Nation 


Last year Henry Ford, 
chairman of Ford Motors, was 
paid $970,000. Ford President 
Lee A. lacoca was paid the 
same—$30,000 short of a mil- 
lion. 

At General Motors, Chair- 
man Thomas Murphy made 
$950,000 and President E. M. 
Estes $885,000; and Chrysler 
Chairman John J. Riccardo got 
$700,000. Even problem- 
plagued American Motors paid 
its chairman $246,000 and its 
president $215,000. 


FOR SALE 


Teamsters Local 439 in 
Stockton has eight au- 


tomobiles, in good condi- 
tion, for sale. Those in- 
terested may call (209) 
948-9592. 
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Stockholders of Norton Simon 
challenged the compensation 
for its chairman, David J. 
Mahoney. Last July, Mahoney 
agreed to a ‘‘fair and reason- 
able’”’ settlement and accepted 


a bonus that cannot exceed his — 


$400,000 salary. 

Xerox Corp. Chairman C. 
Peter McClough drew 
$562 ,000—its top nine officers 
were compensated a total $2.3 
million. | 

In a survey conducted in 1975, 
Joseph Beth, professor of in- 
surance at Indiana University, 
found that at Prudential Insur- 
ance 30 executives made more 


. than $100,000 a year, three of 


whom earned more than 
$200,000 including Chairman 
Donald S. McNaughton’s 
$375,000 salary. 


Tops in West 


Closer to home: Towers, Per- 
rin, Forster & Crosby, consul- 
tants to management, com- 
pared compensation practices 
in Arizona, California, Hawaii, 
Idaho, Nevada, Oregon, Utah 
and Washington. 

The results, released last 
November, showed the aggre- 
gate direct compensation the 
following companies paid their 
top men: 

Kaiser Industries, $450,000; 
Memorex, $436,307; Lucky 


Stores, $393,643; Utah Interna- 
tional, $373,017; Standard Oil of 
California, $362,500; Bank- 
America Corp., $348,018; Pot- 
latch Corp., $310,495; Kaiser 
Aluminum, $303,000; Trans- 
america, $295,000; Wells 
Fargo, $271,650. 

Then, Levi Strauss, $267,691; 
Southern Pacific, $265,300; 
Crown Zellerbach, $260,833; 
Foremost-McKesson, Inc., 
$260,000; Kaiser Steel, $260,000; 
Buttes Gas & Oil Co., $250,750; 
Safeway Stores, Inc., $234,765; 
Arcata National, $232,913; The 
Rucker Co.,$232,564; and 
Crocker National, $230,000. 

No matter what a handful of 
dissidents say, the Teamster 
membership knows their lead- 
ers are worth every single cent 
they get. But we wish PROD 


and their ilk would devote 


themselves to more construc- 
tive activities than whipping 
dead horses. 


Get Rid of Junk Mail 


To avoid unwanted mail, 
write to the Direct Mail Market- 
ing Association to say you want 
to be removed from mailing 
lists. They will send you a form 
to fill out and return. Presto, no 
more junk mail! 

‘Get the form by writing to 
DMMaA, 6 East 43rd Street, New 
York, N.Y. 10017. 


LAW FIRM RELOCATES 


Stewart N. Boxer, Joseph O. Egan, Peter F. Elkind, Michael 
Gerson and John McCullough in association with Brundage, 
Beeson, Tayer & Kovach, announce the relocation of their 


Oakland office to 1221 Broadway, Suite 820, Oakland, 
California 94612. The new phone number is 415-835-8870. 
The firm will continue to maintain offices at 100 Bush St., San 
Francisco, California and 717 K St. Mall, Suite 308, Sac- 


ramento, California. 





housing and transportation in 
the Seventies. 

According to preliminary 
government estimates, the 


share of your income spent for 
food has gone down to 20% 
(from 27%) and for clothing to 
7% (from 10%); but has risen 
for housing to 40% (from 35%) 
and for transportation to 20% 
(from 12.5%). 


NOTICE TO ALL TEAMSTERS 
WHO RESIDE IN PACIFICA 


Bakery Wagon Drivers & Salesmen Union, Local 484 re- 
quests your support and VOTE for BROTHER FRED HOW- 
ARD who is running for the office of PACIFICA CITY COUN- 
CILMAN. Election will be held March 7, 1978. Polls will be 
open from 7:00 a.m. to 8 p.m. Brother Howard has been a- 
member of Local 484 for over fourteen years and has also 
served on our Executive Board. 
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HELP FOR NEEDY—As has become a tradition, Local 857 in 
Sacramento distributed Christmas Baskets to needy members 
with large families last December. The program is financed from 
Local 857’s Athletic & Christmas Baskets Fund raised from its 
Annual Queen Dance. Shown with some of the gifts are, from 
left, Local 857 Business Agents Frank Cruz and Jerry Laird, and 
chairpersons Office Manager Luceen Wong and Secretary- 


Treasurer Alex Luscutoff. 


Pension Interviewers Available 


Assistant Manager Walt Pentz announces that 
the Pension Adminstrative Office of the Western 
Conference of Teamsters Pension Trust Fund has 
now established a system whereby covered em- 
ployees can request an appointment with a pension 


interviewer in their office to discuss the employees’ 
status under the Plan and also make an application 
for benefits. 


Members interested in the service may call: 
(415) 342-8411 between the hours of 9a.m. and 5 
p.m. to set an appointment for an interview. 
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Big Gains for Local 980 


James M. Campbell, Local 


980 secretary-treasurer, an- 
nounced membership ratifica- 
tion of a contract for the 
newly-organized employees of 
Palm Drive Hospital at Sebas- 
topol. | 3 
The two-year contract was 
overwhelmingly ratified by a 


_ 17-7 vote. The employees cov- 


| a 


ered include registered 
nurses, LVNs, housekeepers, 
nurses’ aides, dietary person- 
nel, and other major hospital 
classifications. 

The contract is retroactive to 
September 1, 1977, with a 
minimum across-the-board 
wage increase of about 6.5% 
with a full increase of 9% or 





more on November 1, 1977. 


Local 980 Organizer Al An- 
drade assisted in the negotia- 
tions which were conducted 
under the direction of Ben Leal, 
president of Teamsters Local 
856. 


The contract also provides 
for an employer-paid health 
plan for all regular part-time 
employees, a grievance proce- 
dure, progression rates for all 
classifications, job-bidding, 
paid jury duty, sick leave with 


‘accumulation, leaves of ab- 


sence procedure, an additional 
paid holiday, and paid vaca- 
tions including the employee’s 
birthday. 


INSTALLED—Donavee Shafer was installed as Trustee for 
Local 439 in Stockton by International First Vice President 


George E. Mock at last month’s Joint Council 38 meeting at — 


Sacramento. Looking on is JC 38 President Nobby Miller. 
Donavee replaces John Lakatsas who has retired. 
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EAST BAY LUNCHEON—Robert Shetterly, president of Clorox 
Company and chairman of the Oakland Council for Economic 
Development, is shown addressing members of the East Bay 
Teamsters Luncheon Club. Shetterly discussed the OCED’s 
heavy involvement in attracting new business and retaining old 
businesses in that city. In pursuit of that goal, the OCED has 
successfully worked for completion of the Grove-Shafter Free- 
way, spurred redevelopment in the Downtown Oakland City 
Center, and is working for repeal of the Inventory Tax. Local 70 
Secretary- Treasurer Chuck Mack, who is seated to the right of 
Shetterly, is also a member of the OCED. Others in photo are, 
from left, Don Hines, candidate for a seat in the Emeryville City 
Council; Jim Vohs; OCED member and president of Kaiser 
Foundation Health Plans; Bob Freitas, Local 70 business agent 
and secretary of the luncheon club; Bill York, Local 78 
secretary-treasurer and club president; and Cornell Maier, 
OCED member and president of Kaiser Aluminum. 


Would you quit a steady, 
well-paying job to devote your- 
self to working with the se- 
verely handicapped? 

Jane Bieringer, office staff 
member of Local 856, did. She 
was given a warm send-off by 
her union officials and office 


co-workers after more than 


four years of service. 

Jane is going to school full- 
time to get her masters degree 
in special education for the se- 


| verely handicapped. 


A native San Franciscan, she 
has been teaching the hand- 
icapped in her spare time in 
various schools in the San 
Francisco School District. 
When she resigned she was 
working with the handicapped 
in the San Rafael Learning 
Center. | 

Now that she has to get her 
masters degree while continu- 


ing to teach, she had to quit her 
job. 

“The wonderful thing about 
working at Local 856 these four 





WARM SEND-OFF—Local 869 President Henry Aguirre, left, 


Teamsters on the Move | Jane Chooses Career with Handicapped 


Compiled by Dorothy Keane 


and encouragement I got from 
the union officials, especially 
Mr. Mark O’Reilly, and my 
co-workers at the union office,”’ 
Jane said. 





and Secretary- Treasurer Mike O'Reilly pick up Jane Bieringer 
for lunch with her union officials and fellow-office-workers on her 


last day on the job. 


About Trucking, Speed, Conservation 


The trucking industry is all 
too familiar with media and 
public criticisms that trucks 
speed and that they waste fuel. 
Now, however, the Department 
of Transportation’s (DOT) new 
00 MPH Fact Book says it sim- 
ply isn’t so. Trucks, according 
to this report devoted to the ef- 
fects of reduced speed on fuel 
consumption and highway 
safety, are actually doing a bet- 
ter job of obeying the law than 


|. are automobiles. 


In response to the drivers’ 
question ‘‘Do trucks operate 
more efficiently at speeds over 
o9 Mph?’’ the DOT answers as 
follows: ‘‘After extensive road 
tests, conclusive evidence 
shows that most trucks have 
diminished efficiency at speeds 
over 40 mph.’’ But, the state- 
ment continues to note that 
‘‘General Motors tests con- 
cluded that the most economi- 
cal speed for trucks is 30 to 35 
mph.”’ 

This led to the next, and fre- 
quently heard, question of 
‘‘Why is nothin done about 


speeding trucks and buses? 


Aren’t they all speeding?’’ 
Loud and clear the DOT re- 
sponds that since 1974, the 
number of trucks and buses ex- 
ceeding the speed limit has de- 
clined sharply. Trucks actually 
have a better compliance rec- 
ord than automobiles. 
Commenting on the fact that 
speeding wastes energy, the 
DOT quotes ATA’s campaign of 
support of the 55 mile limit, and 
then goes on to say that ‘‘Fed- 
eral traffic studies show that 
trucks violate the speed limit 
less frequently than any other 
class of vehicle and that the 
regulated trucking industry is 
convinced that both lives and 
energy can be saved by observ- 
ing the limit. Studies centering 


on the economic effects of re- 


ducing speeds by trucks and 
buses have shown the follow- 
ing: 

‘‘Fuel consumption rates for 
most trucks increase with in- 
creased speeds above 40 mph.”’ 

‘‘There is about a two percent 
fuel saving for each mile-per- 
hour of truck slowdown be- 
tween 60 mph and 55 mph.”’ 


| TARP 
Teamsters Alcoholic Rehabilitation Program 


Art O’Flanagan 


DIRECTOR 
JOINT COUNCIL, No. 7 HAS IN OPERATION A 
PROGRAM TO COMBAT THE DISEASE OF 
ALCOHOLISM IN THE TEAMSTERS MOVEMENT 


lf your job, health, family situation or financial status is 
| being affected by the disease of alcoholism and you desire 
help, we strongly urge you to take advantage of the assis- 


tance that is available to you. 


The program is called Teamsters Alcoholic Rehabilitation 
Program (T.A.R.P.), and is located at 275 Valencia St., San 
Francisco, California 94103. The telephone number is (415) 
626-3514,and is in operation twenty-four hours a day, seven 
days a week. All inquiries about the program will be heldin the 


strictest confidence. 





‘The costs and dislocations to 
the trucking and bus industries 
resulting from slower speeds do 
not appear to have been as se- 
vere as initially suggested and 
definitely not of the magnitude 
requiring a major-shift in future 
policy design.”’ 

‘‘Reducing the speeds of 
trucks and buses reduces en- 
gine and other mechanical 
maintenance costs, but in- 
creases driver and administra- 
tive costs.” 

So, finally, the much- 
maligned truck has been given 
a clean bill of speed and fuel 


conservation health. 
—From The Oregon Teamster 


1979 Wage Outlook 


(From Page 1) 
fare plans including the 
emergence of the HMO (Health 
Maintenance Organization) 
Option will become a vital sub- 
ject at the bargaining table. 

New issues will also be 
emerging. Unions will be look- 
ing for ways to provide greater 
job guarantees. Employees will 
be looking for trade-offs to re- 
duce the cost impact of in- 
creases. : 

In conclusion, while 1978 may 
not provide the drama of 1979 
negotiations, Northern Califor- 
nia teamster unions will be 
negotiating some significant 
master contracts and numer- 
ous single unit contracts this 
year. 

Good luck! 


A Labor ‘First 
The first use of arbitration and 
the sliding wage scale was by 
Pittsburgh iron puddlers in 
1865. 
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The New Enemies of pe of Labor 


From ILWU Dispatcher 


Working people have had to fight stiff opposi- 
tion for many years whenever they tried to im-_ 
prove legislation—or even hold their own—but 
the opposition is better organized today than it 
probably has ever been. And new enemies are 
springing up constantly, coming on strong with 
their anti-union drive. 

For example, the two most recent organiza- 
tions are called The Committee to Defeat the 
Union Bosses’ Candidates and the 1977 Fund To 
Stop Big Labor. 

These are in addition to the old-time groups, 
such as the Chamber of Commerce Of the United 
States and the National Association of Manufac- 
turers, leaving aside the many more specialized 
employers’ associations that have been around 
for years. Also, there are many powerful organi- 
zations peddling right-wing politics and 
ecomomics, such as the John Birch Society, the 
American Conservative Union, Young Ameri- 
cans for Freedom, and the like. 

All of these have stepped up their anti-union 
activity as organized labor has announced new 
goals for legislation. They are sending out bar- 
rages of fund-raising letters, stirring up mail to 
Congress and the White House, and some are 
lobbying directly against proposed legislation. 

And they are flushed with victory by claiming 
credit for the defeat of the common situs picket- 
ing bill which labor fought for so hard. The Na- 
tional Right to Work Committee alone boasted 
that it stimulated 700,000 messages to the White 
House, spending some $800,000 in the cam- 
paign. 

This committee was organized 22 years ago 
by a public relations company with a handful of 
officers, some of whom later showed up in the 
extremist John Birch Society, and runs a highly 
efficient operation. NRTWC has a staff of 85 in 
spacious headquarters just outside Washington, 
DC, in Fairfax, Va., with the latest in computers. 
Its annual reports disclose that it received dues 
and contributions of $4,515,331 in 1975, mostly 
by direct.mail. Among those besides its presi- 
dent, Reed Larson, who have signed fund-raising 
appeals have been members of Congress using 
_ facsimiles of their official stationery. 


The Lawyers Keep Busy 


Seven years ago the committee boosted its 
fund-raising ability by organizing a tax-exempt 
arm, The National Right to Work Legal Defense 
Foundation, which has 11 full-time lawyers to 
help employees in litigation against unions. The 
foundation took in $2,300,000 in 1973 and ap- 
pears to be growing. 


A group of international unions, together with 
the AFL-CIO, have sued the committee and its 
foundation for violating the law which prohibits 
employers from assisting suits against unions 
and to seek disclosure of the organization’s con- 
tributors, but a federal court has ruled against 
them and the case is on its way to the Supreme 
Court. 

Last year, NRTWC formed its own political ac- 
tion arm, the Employee Rights Campaign Com- 
mittee, to raise money for its pet candidates. 

In 1973, a right-wing fund-raiser named Jim 
Martin started a somewhat similar group called 
Americans Against Union Control of Government 
which styles itself as “a division of Public Service 
Research Council,” a more innocent name. The 


purpose of the organization is to oppose the union- 


ization or collective bargaining of public em- 
ployees on state, federal and municipal levels. 

The first fund-raising letter of Americans 
Against Union Control of Government was 
signed by Ralph de Toledano, a prolific author 
and columnist in the right wing. One of his books, 
“Little Cesar,” is an attack on Cesar Chavez and 
his farm workers; another is called “Let Our Cities 
Burn” and is an attack on organizing public ser- 
vice employees. 
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Big Business Leads Pack 


Another relatively new group is the Business 
Roundtable, composed of top officers of 160 cor- 
porations, including the very biggest ones. It is 
currently co-chaired by the heads of the Ameri- 
can Telephone & Telegraph Company and Du- 
Pont. 

The Business Roundtable uses top corporate 
officers for lobbying on the conservative side, 
such as against the situs picketing bill, and lined 
up early with the NAM and Chamber of Com- 
merce to prevent labor from obtaining new legis- 
lation in the current Congress. 


Attacks OSHA 


Two right-wing organizations have started 
special projects to fight the Pecunatopal Safety 
and Health Act. 

The John Birch Society, founded by a former 
NAM vice president with the assistance of other 
NAM officers, has opposed the goals of labor 
from the beginning, but four years ago (when 
Nixon was President) it started a front cutely 


called ‘Nix On OSHA” and gave instructions to 


all members on how to campaign against OSHA 
and its enforcement. 


An article in the October, 1975, issue of its 
magazine, American Opinion, was titled 
OSHATAPO. A year later, JBS distributed re- 
prints of another article on OSHA titled “The 
Father to the Lie.” 

The greatest single Birch blow to OSHA came 
late last year when an Idaho employer, F. B. (Bill) 
Barlow, won a Suit to prevent federal inspectors 
from coming into his plant without a search war- 
rant. Barlow is a member of the Birch Society and 
said that he had learned about the “evils” of 
OSHA from the society and decided to take ac- 
tion. 

The second organization is the American Con- 
servative Union, formed soon after the presiden- 
tial election defeat of Barry Goldwater to per- 
petuate his right-wing philisophy. Its project, 
simply called STOP OSHA, is headed by Con- 
gressman George Hansen (R-Idaho) and.in- 
cludes three Birchers—one being the same Bill 
Barlow. 


New Groups 


In the past few years, several organizations 
have sprung up to raise funds for conservative 
candidates specifically or to promote the conser- 
vative cause generally. These include: 


@e The Committee for the Survival of a Free 


Congress, another Coors enterprise, at least at 
the beginning, which is run by Paul Weyrich, first 
head of the Heritage Foundation and an ex- 
congressional staffer. 

@ National Conservative Political Action 
Committee, organized essentially by Senator 
Jesse Helms, the North Carolina reactionary and 
active right-winger. NCPAC contributes directly 
to candidates and has been of key help in several 
special elections; it also gives staff assistance. It 
has been run by Charles Black, a YAF leader and 
Reagan organizer who is now campaign director 
of the Republican National Committee. 

e@ The Conservative Caucus, run by Howard 
Phillips, another YAF leader who achieved notor- 
iety in the Nixon Administration as the man as- 
signed to dismantle the anti-poverty campaign. 
The chairman of his organization is Meldrim 
Thompson of New Hampshire, undoubtedly the 
most reactionary state governor. 


Buy Union 





Buy 
American 


Go) 


Americans Lose a True Friend 


When Hubert Humphrey passed away last month, all Ameri- 
cans lost a true friend, especially those of us within organized 
labor. A few years ago, I had the privilege of watching Senator 
Humphrey work on the floor of the Senate. I later met with him 
privately to discuss matters of mutual concern. I shall never 
forget the enthusiasm and exuberance that emanated from him. 
His concern for the working class of Americans was real indeed. 

With the passing of time, I have no doubt that Senator Hum- 
phrey will certainly be remembered as America’s leading advo- 
cate of modern day liberalism and as the chief spokesman for 
working people. I say ‘‘modern day liberalism’’ because Senator 
Humphrey emphasized the positive rather than the negative as- 
pects of freedom. 

Years ago, to be a ‘Aiberal? meant you carried the cross of 
protecting special groups from the State; ‘‘working people’’ were 
considered one of these special groups. Senator Humphrey’s 
liberalism meant progressive legislation to provide more oppor- 
tunities for groups and individuals to accomplish their goals. Ac- 
cording to Senator Humphrey, government should expand and 
equalize the distribution of freedom to all persons entitled to it. 


_ A Man Before His Time 

Surely the ‘“‘keynote’”’ of all that Hubert Humphrey did can be 
found in his emphasis on freedom in developing true liberalism in 
our Country. Some people think that freedom means ‘‘doing your 
own thing;’’ but this was not what Hubert Humphrey believed in 
and he saw that such sound laws were needed to restrain those who 
would interfere with the lives of their fellowmen and yet allow for 
freedom to achieve meaningful goals to improve our lives. 

It has been said that Hubert Humphrey was a ‘‘man before his 
time.’’ As a young Congressman, he set out to develop a conscience 
for Americans. In 1948, he raised the issue for Civil Rights and 
insisted it be part of the Democratic platform; he stood fast while 
delegates literally walked out of the Convention. He was a man 
before his time because it was not until 1964 when Civil Rights 
legislation was finally enacted. 

He Was a Rare Leader 

Senator Humphrey always asked new questions that made all 
of us reflect on the direction our country was taking. By supporting 
and sponsoring the passage of important bills in Congress, Hum- 
phrey was telling Americans that freedom had something to do 


with power and the opportunity to make a choice. Humphrey was 


one of those rare leaders who said working people should have the 
same power and opportunity to enjoy a better life as those who 
have been born into wealth and prosperity. 

Humphrey’s own life with its humble beginnings is the best 
example of what I mean. Like the late Senator, I do not believeina 
Welfare State, but I do agree with his philosophy that all of us must 
understand that we have to work hard to achieve and better our- 


selves. Still, we needed a man like Humphrey to reassure us and ~ 


see to it that those opportunities did exist and that our lives were 
not dead-ends. 

Conservatives in our Country still tend to believe that the free 
market place, unhindered by government, will yield the max- 
imum of which each individual is capable. They believe in a lim- 
ited type of government which preserves just enough security 
for free enterprise to operate. But a liberal such as Hubert Hum- 
phrey would ask ‘‘Free for whom?”’ and ‘“‘Enterprising for what?”’ 
We in the Labor Movement shared Humphey’s liberal ideas. We 
favored his type of government that would, in fact, intervene to 
assure the working class a ‘‘fair shake.”’ 


Let’s Pay Him Tribute 


There is a bill presently in Congress which bears Senator 


Humphrey’s name. It is a full-employment law which we believe 
would be the greatest tribute possible to his memory if it were to 
pass. The bill embodies what the Senator believed in for the work- 
ing people of America. We urge all of you to take the time to write 
your congressman and senators asking them to support the pas- 
sage of this bill. This is the very least we can do to express our 
gratitude to Senator Humphrey. 

Reflecting back, I feel honored to have shaken this man’s 
hand. He was truly a great American. Senator Humphrey was 
indeed a friend of all Americans. He strove to elevate our status as 
working people. He tried to constantly provide us with oppor- 
tunities to enjoy the standard of living that is America. Truly we 
will miss this man from Minnesota. But we can always be grateful 
that he came into our lives and touched us. The mark he made in 
his lifetime will live on for a long time to come. 
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Alameda Legislators Urge 


Opening Up !-580 Lane 


SACRAMENTO—Opening 
the new section of Interstate 580 
between Pleasanton and Castro 
Valley to full traffic has been 
proposed by the three Alameda 
County legislators representing 
the area. Authors of the pro- 
posal are Senator John Holm- 
dahl and Assemblymen S. 
Floyd Mori and Bill Lockyer, 
all Democrats. 

The resolution directs the 
Department of Transporta- 
tion to-enter into negotiations 
with the Sierra Club, the Fed- 
eral Highway Administration, | 
and the Business and Transpor- 


_ tation Agency to revise the ex- 
isting agreement limiting use of 
the new highway. 


The agreement, which re- 


sulted from a lawsuit filed by 
the Sierra Club against the 




















of membership. 


promptly so that it will not 
and/or terminate you. 


bers prior to their suspension. 


Dues Payment Notice 


Article X, Section 5 (c) of the International Constitution 
provides that any member who shall be three months in 
arrears in the payment of dues, fines, assessements or other 
charges shall automatically stand suspended at the end of the 
third month, and shall not be entitled to any rights or privileges 


All collective bargaining agreements in Teamsters Local 
70 provide for termination of employees who fail to maintain 
their membership in our Local Union. 

Failure to pay dues leads to suspension. Suspension 
leads to termination of employment. Please pay your dues 


No other notice on dues delinquencies is sent to mem- 


State, prevents any use of two of 
the new eight lanes and re- 
stricts use of another two lanes 
to cars with three or more oc- 
cupants and to buses during the 
entire work week. Unlimited 
use is permitted for the remain- 


ing four lanes, the same 


number as was available before 
the $34,000,000 project was 
opened to traffic. 


The resolution also directs 
the Department of Transporta- 
tion to commence a new En- 
vironmental Impact Report, 
preliminary to legal efforts to 
modify the existing judgment, 
in the event the Sierra Club re- 
fuses to negotiate or in the event 
negotiations fail. 


The proposal is Senate Con- 
current Resolution 58. 





be necessary to suspend 


February, 1978 


The picketing activity being 
waged by our members against 


Ringsby Truck Lines has had a 


definite impact, and the busi- 
ness of Ringsby is off signif- 
icantly. On top of this the Inter- 


state Commerce Commission 


is asking Ringsy to show cause 
as to why it should not cancel 
their authority. 

The four Local 70 members 


involved in this picketing—Bill 


Horton, Bill Ray, Will Boyette 
and Phil Morris—have made 
contact with shippers, receiv- 
ers and trucking companies 


~ Local 70 News 


70 Hegenberger Road, Oakland, Calif. 94621 


throughout Central and North- 
ern California. They have suc- 
cessfully dried up many ac- 
counts where Ringsby previ- 
ously operated. 

The company has also 
changed its operation in re- 
sponse to our picketing. They 
apparently have moved their 
active operations from the Bay 
Area into the Central Valley, 
concentrating in the Fresno and 
Manteca areas. From these 
points they attempt to hire 
sub-haulers and, in some cases, 
legitimate carriers to bring 








Phone 569-9317 


Ringsby Truck Lines Suffers from Picketing Activity 


their loads into metropolitan 
areas. The information 
gathered by the 70 picketers | 
from the Sacramento-Fresno 
areas has helped curtail a good 
portion of this operation too. 
The Ringsby battle is not over 

or won, however. Members who 
see Ringsby trucks or other 
trucks hauling Ringsby freight 
should immediately contact the 
Ringsby Strike Committee at 
either one of the following num- 
bers: 

569-8960 

569-9317 


Pension Trustees Tackle Major Issues 


Trustees to the Western Con- 

ference Pension Trust Fund 
met in January in Palm 
Springs. Two items on the 
agenda were of particular im- 
portance to our membership. 
_ The first matter had to do 
with restoration of Disability 
Pension benefits. As you might 
remember, Pension benefits 
for members who became dis- 
abled after January 1, 1976, 
were reduced by the Trustees. 
The Disability Pension, in ef- 
fect, became the same as an 
early-age retirement. Some 
members received only 55 per- 
cent of the maximum. 

In the two years that this 
change has been effective, a 
hue and cry has been raised by 


officials and members of: 


Teamsters Local 70 and other 
Locals—particularly those in 
Joint Council 7. Because of the 
petition circulated by 70’s Ex- 
ecutive Board and signed by 
the members, and the threat 
of lawsuits by Local 70 
members—and an actual law- 
suit filed against the Trust in 
Salt Lake—Pension Trustees 
have reviewed this reduction in 
benefits. 

At a special-called meeting of 
Joint Council 7 Locals in De- 
cember, Joint Council 7 dele- 
gates approved a compromise 
solution to the earlier reduc- 
tion. Under terms of this com- 
promise, all members who 
have gone out on Disability Re- 
tirement after January 1, 1976, 
and suffered a reduction would 
be reinstated to the full benefit 
retroactively. Full benefits 
would be paid for any member 
who became disabled prior to 
January, 1980. After 1980, 
members who become disabled 
will receive 80 percent of the 
maximum. 


After lengthy discussion the 
Trustees postponed action on 
the Disability problem until 
April. The intervening three 
months will give the Unions the 
opportunity to obtain actuarial 
information to substantiate 
their position that the Fund will 
not suffer adversely if the bene- 
fits are restored. We are 
hopeful that we can report on a 
successful conclusion to this 
problem in May. | 

The second matter affecting 
our members was settled on a 
more positive note. This prob- 


lem arose because of Changes © 


of Operation where members 
would move from one Local to 
another Local and have to 
switch Pension plans. An ex- 
ample would be the Yellow 
Freight Change of Operations. 
In this case Local 70 members 
went to Local 85. The Local 70 
members desired to remain in 
the Western Conference Pen- 
sion Plan. The Change of Oper- 
ations Committee approved 
their remaining in the Western 
Conference plan, but the Plan’s 
Trustees took the position that 
they could not, in fact, have 
some Yellow Freight members 
in Local 70’s plan and others in 
Local 85’s. 

The same situation arose in 
other Change of Operations 
cases where Local 85 members 
had come to Alameda County. 
The Trustees have agreed to 


It’s Anti Labor 
The real purpose of ‘‘Right- 
To-Work’”’ laws is not the de- 
fense of poor individuals but 
rather the weakening if not out- 
right elimination of organized 
labor. 
—Bishop Hugh A. Donahoe, 
Fresno 


allow members who are forced 
to make changes to remain in 
the pension plan of their choice. 
This will resolve the problem at 
Yellow Freight and System 99. 

Full details of this decision 
are not yet available. We will 
have them for Stewards and 
members once the Pension 
Trust provides them to the 
Local Unions involved. 





1977 Maid of 
Alameda County 





MAID OF ALAMEDA 
—Pictured above is Jory 
Alexander, daughter of Local 
70 member Graham Alexan- 
der who is employed at Dub- 
lin Fast Freight. Jory was 
selected as Maid of Alameda 
County in 1977. She was 
Originally chosen Maid of 

- Pleasanton. Apparently the 
Alexander family has a 
monopoly on this title. Her 
sister, Theresa, was also. 
selected Maid of Pleasanton 
in 1974. Jory plans to attend 
San Jose State and major in 
Business Education. To 
those members who know 
her father, Graham, it is obvi- 
ous that Mrs. Alexander must 
be quite attractive. Seriously 
. .. Our Congratulations to the 
Alexander family. | 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 
Recording Secretary 


Joe Silva, Jr. 


President 
James (Jimmy) Muniz 
Vice President 
Stan Botelho 


TRUSTEES ; 


Art Soto 
Conductor, Mel Baptista 


Marty Frates 





Ron Rocha 
Warden, Harold Marks 


Local 70 Wins Two 
Large Settiements 


Approximately $100,000 in 
grievances and Health & Wel- 
fare and Pension delinquent 
monies was collected by 
Teamster Local 70 Business 


Agents Darold Wright and Dick | 


Durossette. 

Wright finally concluded long 
settlement discussions with 
Forman Manufacturing. This 
firm had sought to divest itself 
of the Master Contract during 
the middle of the contract 
period. The matter was submit- 
ted to arbitration and decided in 


favor of the Local 70 members 
employed there. They were 
awarded $23,000 in back wages. 


In another matter, Business 
Agent Dick Durossette col- 
lected $75,000-plus from 
Marathon Delivery Service. 
The firm was delinquent in both 
Pension and Health & Welfare. 
After threatening picketing ac- 
tivity, the firm made the back 
payments to the Union and the 
members’ benefits have been 
restored. : 








WIN GRIEVANCE—Pictured left to right are Local 70 
Secretary-Treasurer Chuck Mack, Zachary Scott and Joe 
Ovalle, Shop Steward at United Parcel Service. Mack is present- 
ing acheck to Scott in the amount of $1,650. This is back pay for 
a grievance arbitration award. Scott had been discharged by 
U.P.S. Local 70 grieved the matter, then proceeded to arbitration 
and won reinstatement for Scott with full back pay. 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Co-Chairman — Leo C. Hafle 
Recording Secretary — Jim Dodge 


Chairman — Ray Arroyo 


Members: Lloyd Adcock, Frank Arroyo, E. L. “Al” Baratto, Eugene 
Derieg, George Wells, and Honorary Member Jim Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 
Claims for Sick Benefits must be filed at Local 70’s office within 30 
days of disability. 


The Sick Benefit Committee can be contacted by telephone during the 
day every Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 
569-7171. Also during the evening of its meeting on the second Tuesday 
of each month, between the hours of 7:30 and-10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible 
for Sick Benefits 








So 
os 


Heath Larry, President of the 
national Association of Man- 


-ufacturers, announced this past 


week that the N.A.M. and other 
business organizations were 
pushing to secure enough votes 
in the Senate so that they could 
filibuster to prevent passage of 
the Labor law reform legisla- 
tion. 

The reform legislation, which 
has already passed the House of 
Representatives, would correct 
deficiencies in the current Na- 
tional Labor Relations Act. 


_Firm time tables would be set 


for Union elections, preventing 
lengthy delays employers now 
take advantage of. The House- 
passed bill would also expand 


the National Labor Relations © 


Board from five to seven mem- 
bers, and provide double back 
pay for workers illegally fired 
for Union activities. 

It was interesting to note the 
comments made by Mr. Larry 
in support of his position. He 


said the N.A.M.’s major opposi- 


tion is that the new law will in- 
crease Unionism, especially in 
the South and Southwest, and 
that this increased unionization 
will increase inflation. He also 
said that Unions impede effi- 
ciency by fighting against 


New Office for 


Professional 
Health Center 


Local 70 has been advised this 
month that Professional Health 
Services has opened an addi- 
tional office in Richmond. 

This is the firm that used to be 
known by the name of ‘‘South- 
land Dental Center”’ and had an 
office at the Southland shopping 
center in Hayward. The name 
has been changed for obvious 
reasons. They are now located 
in both Hayward and Rich- 
mond. The Richmond address 
is: 

3050 Hilltop Mall Road 
Richmond, California 
Phone: (415) 222-3322 

Local 70 members who utilize 
either office will be entitled to 
100% dental coverage. 

Retired members are also 
charged no more than the fee 
schedule of our dental plans. 


NAM Moves to Block Reform 


modernization, which de- 
creases the number of em- 
ployees needed to do a job. 
Most Labor officials and 
Union attorneys believe that 
some of the things Mr, Larry 
fears could indeed result if this 
legislation was passed. Unioni- 
zation will increase—and with 
increased Unionization there 
will be increased wages and 
conditions for workers who 
unionize. The question of 





whether these increases are in- 
flationary would really be best 
answered by management. If 
they increase prices to main- 
tain the high profit structures 
their non-union firms currently 
enjoy, inflation could result; 
and instead of exploitation of 
the worker, exploitation of the 
consumer would result. 

The Senate is expected to 


eebate its version of Labor law 


reform in February. 
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CASH RECEIVED 
(EIS 8 Fe ee Be aE ad A OE ee a RR ES $147,945.57 
Initiation and Reinitiation Fees ...................0. 16,860.00 Ded 
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Labor Leaders Protest Police Action 


. Local 70 Secretary-Treasurer 

~ Chuck Mack joined with 

Alameda County Central Labor 

Council Secretary Dick Groulx 

this past month.in a meeting 

with Oakland Police Chief 

George Hart and his Deputy 

Chief, John Ream, to protest 

police action at the Blue Cross 
picket line in mid-December. 


CHECKING AC’T. (Add Lines 43 and 44) 


The police action, which has 
been reported earlier in the 
press, was in actual fact an 
over-reaction to the situation. 
Confronted by pickets from 
many different Unions who 
joined Blue Cross pickets on the 
morning of December 9th, Blue 


Cross called the police and. 


asked for support. The police 


: CASH BALANCE END OF PERIOD—GENERAL FUND— 
ean ag a ates $321,066.72 


STATEMENT OF ASSETS—PERIOD ENDING DECEMBER 31, 1977 





BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
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Total $148,609.84 
SCHEDULES 
Item 10—Other Receipts Amount 
Sale of Supplies.) 2) ee ee a a $ 49.00 
tS SS OR eee to Oe ees ee gee ie ea et eS Rey eee Sree 1,350.00 
Interest and Dividends ............. 2.0.0.2 eee eee 297.75 
TOIBDITONG=2- kee ste, ae eee Ee CP a ee eee 62.59 
Expenses Refunded & Reimb. ................ i eR 3,260.51 
TOP ae a ar a a a $ 5,019.85 
Item 23—Benefits Paid Amount 
Out-of-Work Benefits Paid ...................... ‘,.$ 2,295.00 
PON SION a. oo oe aa SE Oe ee 33375.00- 
Insurance—Group Life ............. 2. cee eee eee 8,159.25 
Insurance—Health and Welfare ........:........... 4,241.25 
insurance—Othetzs. =o. se Se a 1,544.55 
SICK BONGTIUS. a aes oe ee ee ne 6,150.00 
Fees: for Members. Se a oe Se ae 40.20 
Fas be ee en ea ak OE $ 25,803.75 
item 40—Other Activities (Cols. 29-33) Amount 
Meeting and Committee Expenses .................. $ 499.42 
Strike -EXPGNSES = Soo sae a a ate a oe 946.76 
Stewards Expenses (other than dues) ............... ~~ 41.71 
Building Maintenance: 5s Be ee Ge es 2,065.91 
-Mortgage and Loan Payments (Principal Only) ........ 3,098.24 
Lop eek 3 paige Seg Peete Siripats- ashe ois ene ee she Oe oe OU AT pr 821.76 
QF OD \ Mice Sige een os ee ROR spare anes ee RO $ 7,491.80 
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showed up in large numbers, 
including the motorcycle 
squad, and acted in many in- 
stances as the enforcer for the 
employer. They refused to 
allow picketers access to the 
sidewalk, ten people were ar- 
rested and several were beaten 
with clubs. 

Mack and Groulx both ex- 
pressed their displeasure. They 
pointed out that the situation 
could have been handled ina far 
different manner without 
bloodshed. Chief Hart advised 
the local leaders that the policy 
of the Oakland Police Depart- 
ment was strict neutrality in 
labor disputes. He also ex- 
pressed the desire to improve 
communication between the 
Department and Labor, and 
would work toward that end in 
future disputes. 

Mack and Groulx have filed 
complaints with the Internal 
Affairs Division of the Police 
Department. A report om the 
findings will be forthcoming 
soon. 

We are happy to report that 
the Blue Cross strike has been 
settled and the employees have 
returned to work. 


State Okays 
Rules Urged 
By Local 70 


The State O.S8.H.A. Advisory 


Committee, meeting in San 


Francisco, approved two safety 
standards that had been sub- 
mitted by Teamsters Local 70. 

The first of these standards 
dealt with safety at the piggy- 
back ramp areas in the Bay 
Area. A little over a year ago 
Local 70 and Pacific Motor 
Trucking Employee Gabe 
Ybarrolaza suggested that 
ramp areas such as P.M.T.’s 
Oakland yard place flashing 
lights at strategic locations in 


the yard to indicate when a. 


train was switching cars into 
the yard. Several times in the 
past there have been accidents 
or near-accidents and em- 
ployees injured because train 


(To Page D) 
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Business Agents 


Dick Sarmento 
‘Bobby Freitas 
Darold Wright 
Steve Mack 


Ed Painter 
Dick Durossette Alex Y. Ybarrolaza 
Roy Nunes 


Bob Windsor 


Steve Marinkovich 


Jack Sweeney, Jr. 


Dispatchers 


Noel Eben 


Now that the election is over, 
the officers’ and officials’ 
duties have returned to normal 
and the business of our Local is 

.. proceeding. 

The election 
has been pro- 
tested by Marv 
Kaylor and J. 
J. Jelincic. 
They filed 
their charges 
with the Joint 
Council, and at 
this writing the 
protest is still 
| awaiting ac- 
tion by the Joint Council Execu- 
tive Board. 

Every precaution was taken 
by our Local and the Election 
Committee to insure that this 


Mack 


' was an honest and above-board 


election. Members, the Elec- 
tion Committee and officers 
commented several times that 
this was the most democratic 
and above-board election they 
had seen. I feel confident that 
the protest will be dismissed. It 
is unfortunate that we will have 
to spend time, money and effort 
to defend the Local in this mat- 
ter. 


Agent Reassignment 


Many members have asked 
about reassignment of Business 
Agents. President Jimmy 
Muniz and I have not yet 
finalized the assignment of bus- 
iness Agents. We do not, how- 
ever, anticipate any great 
change. There will be an ad- 
justment of some areas and as- 
signments, but no wholesale 
change like last term. 


Meetings 

Several of the more signif- 
icant meetings that I partici- 
pated in last month were: 

1. CAL/OSHA Advisory 
in San 
Francisco—The subject of this 
meeting was two proposed 
safety standards that had been 


submitted by members of Local . 


70 employed at P.M.T. The 
specifics of these standards are 
reported elsewhere in the 
paper. 

Aiding in Local 70’s presenta- 
tion were Gabe Ybarrolaza, 
Ron Rocha and Bob Ball. After 
listening to our arguments in 
favor and industry’s arguments 


Jim Manning. 





against (Southern Pacific, 
Western Pacific and Santa Fe), 
the Advisory Committee 
adopted the proposals. This 
situation concludes almost two 
years of activity on the part of 
our Local to correct several un- . 
safe conditions at the P.M.T. 
teminal. The proposed stan- 
dards will now go to the OSHA 
Executive Board for final ac- 
tion. We look for approval in the 


‘near future.. 


2. Western Conference Meet- 
ings on Waterfront 
Organizing—The Western Con- 
ference called various Coast 
Locals to a meeting in Los 
Angeles to discuss waterfront 
work jurisdiction and organiz- 
ing activities. Roy Nunes, Jim 
Muniz and | attended this meet- 
ing. We, along with other Lo- 
cals, had the opportunity to ex- 
press our dismay with existing 
conditions on the-waterfront 
and the fact that many jobs 
formerly held by our members 
are now being performed by 
non-union operators. It was 
quite evident that Local 70 is not 
the only Local that faces this 
problem. The same thing pre- 
vails up and down the West 
Coast. 

A future meeting will be 
called with the I.L.W.U. to dis- 
cuss the aforementioned work 
jurisdiction and organizational 
problems. Whatever strategy is 
developed by the Teamsters, it 
is obvious that the I.L.W.U. will 
be an important factor. 

3. JC-7 Freight Locals Re- 
garding Health & 
Welfare—After two meetings, 
Joint Council No. 7 Pickup and 
Delivery Freight Locals agreed 
to submit to their respective 
memberships the question as to 
whether the members desire to 
divert 10 cents per hour from 
the wage increase effective 
April 1, 1978 to Health & Wel- 
fare. this obviously generated a 
lengthy debate. | 

The Locals have agreed fi- 
nally to let the membership de- 
cide the question. Each Local 
will vote its freight member- 
ship, the vote total will be com- 
bined, and the majority will 
rule. Totals should be com- 
pleted by the middle of March. 

4. P.U.C.-Deregulation— 


(To Page D) 








Business Agents’ Report 


By Darold Wright 





At long last, a final settle- 
ment in the FORMAN MAN- 
UFACTURING (aka CHUCK 
ROYSTER) strike has been 
eee CONnsSuMMmated. 

A money set- 
tlement in the 
amount of 
$23,000 is to be 
paid to Local 70 
members 
ERNIE MAR- 
TINEZ, RUDY 
YBARRA, ‘“‘JO 
JO’’ MINOR 
and CHESTER 
‘““CHI-CHI?’ 






Wright 


CAVIGLIA, JR. 

The law firm of MENDEL- 
SOHN, FASTIFF & TICHY rep- 
resented the company through- 
out this problem, and were un- 
successful in evading the fact 
that FORMAN & ROYSTER 
had violated the contract. 

kkk 

In the six years I have been in 
office, I have made myself 
available to speak with various 
organizations regarding the 
Labor movement, and the 
Teamsters in particular. I have 
particularly enjoyed talking 
with high-school students re- 
garding the Union and what 
services are provided the 
members. : 

If you have children attend- 
_ ing a high school or college in 
the area, advise them that we 
are more than willing to come 
and speak to their group. 

kok 

DICK DUROSSETTE reports 
that he collected $75,778.52 in 
delinquent Health & Welfare 
and Pension contributions from 
Marathon Delivery Service this 
month. Of this, $36,575 was for 
delinquent Pension and 
$39,203.52 for Health & Welfare. 

Dick reports that these delin- 
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JOSEPH J. BOTELHO 
—December 16, 1977 

HARRY J. UNTZ—December 23, 
1977 

LLOYD D. CLEMENS—December 
25, 1977 

EDWARD EDGE—January 19, 
1978 

FRANK L. RUSSELL—January 20, 
1978 

BUDDY 0. PHELPS—January 22, 
1978 
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quencies came about as a result 
of worthless checks being is- 
sued, and the failure of ad- 
ministrators in placing 
Marathon Delivery Services’ 


name on the monthly delin- 


quency list. | 

Dick also stated that the de- 
linquent monies were collected 
and a strike was averted due to 
the efforts of Shop Stewards 
Richard Henderson and Cleve- 
land Cooperwood, as well as the 
cooperation of Marathon Deliv- 
ery Services’s employees. 

kkk 

Retired Business Agent Joe 
Arino was recently released 
from the hospital after foot 
surgery. As a result of this 
surgery, Joe will be slowed 
down for about 16 weeks. 

kkk 

In the next issue of the paper 
we will have a list of the new 
Business Agents’ terminal as- 
signments. I have been advised 
that there will be very few 
major changes, so you will 
more than likely have the same 
agent you have had for the last 
two-and-a-half years. 

Until next month... 
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Start X’mas 


Labor and Management at 
Pacific Motor Trucking Com- 
pany (P.M.T.) initiated a 
worthy program this past 
Christmas season. They dis- 
tributed Christmas baskets to 
several needy families in 
Alameda County. 

Recognizing that there are 
many people not as fortunate as 
the employees at P.M.T., man- 
agement personnel and Union 
members collected food, toys 
and other items to distribute to 
six families. These families 
were selected on a referral 
basis by social service agencies 
in Alameda County. Employee 
response was overwhelming, as 
the picture below would indi- 
cate. 

The food and games were 
combined with a 20-lb. turkey 
purchased by the Company, 
and delivered to the families 
Christmas week. 

Local 70 member Junius 


Staggering 
Delinquencies 

Up to 10% of a total $1.2 billion 
employer payments to health 
and welfare trust funds in 
California may be delinquent, 
according to State Labor Com- 
missioner James L. Quillin. 
About 2.2 million workers in the 
state are covered by negotiated 
health and welfare benefits and 
employer contributions range 
from $1 to as much as $5 per 
hour per worker. ‘‘Some ex- 
perts estimate a delinquency 
factor of 5-10%,”’ Quillin said. 


i C:& 


TO 
SHOP STEWARDS AND CASUAL EMPLOYEES 


Employees dispatched to jobs from Local 
70’s Hiring Hall are required to have referral 


slips. 


A copy of this referral should be given to 


the Shop Steward. © 


Shop Stewards should collect and keep all 
referrals by casual employees. These are to be 
provided to the Business Agent upon request. 

Thank you for your cooperation. 





SPECIAL MEETING NOTICE 


for 


Members Working Under Freight Contract 


There will be a special-called meeting for 
members working under the freight contract, and 
particulars are as follows: | 

Date: Saturday, March 18, 1978 
Time: 10:00 a.m. 
Place: Local 70’s Auditorium, 

The purpose of this meeting is to discuss 
Health & Welfare and vote on whether or not the 
membership desires to divert 10c per hour from the 
April 1, 1978 Wage and Cost-of-Living increases 
to Health & Welfare as provided in Article 53, Sec- 
tion 1 of the JC-7 Pickup and Delivery Agreement. 
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70 in the delivery of baskets. He 
was joined by Marge Hundven, 
Shop Steward for the Railway 
Clerks, Terminal Manager Ray 
Pallari and Assistant Terminal 
Manager Jack Quartaroli. 
Sitting on tables are many of 


Baskets Program at PMT 


‘Washington represented Local 


the games and some of the food 
donated by Union and Man- 
agement personnel at P.M.T. 
The program was acclaimed a 
great success. The response 
was far greater than expected, 
and it will be continued next 
year. 


State Approves Safety Rules 


(From Page C) 
switches were made without 
warning. 

After listening to a presenta- 
tion by Secretary-Treasurer 
Chuck Mack, Gabe Ybarrolaza 
and Bob Bell, the Advisory 
Committee adopted a standard 
that requires a visual warning 
signal when switching is in 
progress. 

The second proposal made 
by Local 70 also came from 
P.M.T. and was submitted 
by Local 70 Trustee and Shop 
Steward Ron Rocha. This pro- 
posal makes it mandatory that 
all equipment be blocked se- 
curely when spotted at a load- 





(From Page C) 


Another in the series of meet- 
ings on activities of the Public 
Utilities Commission regarding 
proposals to deregulate and re- 
regulate trucking was held by 
part of the Teamsters P.U.C. 
Committee. The purpose of this 


‘meeting was to finalize our po- 
sition on the use of owner- 


operators and subhaulers in 
California trucking. 

Basically our proposals are 
designed to insure that carriers 
or brokers who use subhaulers 
will not use them at lesser rates 
than our members receive 
through their contracts. We 
would hope to equalize the 
competition with regard to 
wages and fringes. Ironically 
enough, if our proposals are 
adopted, the subhauler is not 
going to be exploited as he has 
been in the past. Our proposals 
will be submitted to the P.U.C. 
very shortly. 

We are also developing a 
legislative program for sub- 
mission to Sacramento. Details 
for both programs should be 
available within the next couple 
of months. 

Along these same lines was a 
piece of legislation adopted last 
year and which is now law 
—Senate Bill 860. This measure 
has been reported on in various 


- newspapers, and then was 


adopted by the Teamsters. Bill 
860 will make it more difficult to 
go into the trucking business. In 
the past, a person submitted 
only $500.00 and he was able to 
get a permit. In the future, he 
will have to show some neces- 
sity before being granted 


ing dock area. Rocha spoke to 


the Committee about this pro-— 


posal, and it also was adopted. 

These standards will now be 
sent to the O.S.H.A. Standards 
Committee for the State of 
California. If approved at this 
level, they will then become of- 
ficial regulations with the full 
force of law. 

Chuck Mack complimented 
Stewards Bell and Rocha and 
Gabe Ybarrolaza for their ef- 
forts in the area of safety. This 
was the second time these 
members went to the Advisory 
Committee to make a presenta- 
tion, and the procedure con- 
sumed almost two years. 


‘Tights. The anticipation is that 


there will be a dramatic reduc- 
tion in the number of carriers. 
This should help stabilize the 
industry and eliminate 
marginal cut-throat competi- 
tion which continually 
threatens our members and 
their contracts. 


Pension Disability 

Even though the delegates to 
Joint Council No. 7 approved a 
potential settlement to the Dis- 
ability Pension problem faced 
by many of our members, the 
proposal was not adopted at the 
January Trust meeting. Details 
of the proposals are elsewhere 
in the paper. The Pension Trus- 
tees have apparently put off a 
firm decision on the proposal 
until April. | 

One positive development out 
of the Pension Trust meeting 
was the agreement that mem- 
bers who transfer from one 
Local to another because of 


. Change of Operations will be 
able to remain in the pension . 


plan of their choice. Several 
former members of Local 70 
had been told that they would 


have to drop out of the the West- 


ern Conference Pension when 


they moved to San Francisco. | 


This position was not taken by 
Local 85, but rather the Pension 
Trust. The Trustees, after lis- 
tening to full arguments, have 
now agreed to allow members 
moving into or out of the West- 
ern Conference Pension pro- 
gram to remain in the. program 
of their choice. 

Fraternally yours, 

Chuck Mack 

Secretary-Treasurer 
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Some Pointers from an ‘Insider’ 


Exercising Your Right to Write 


‘There have been many in- 
stances where a well-worded 


and a persuasive letter either 


changed my mind or caused me 
to review my opinion,”’ accord- 
ing to Rep. Morris K. Udall (D., 
Ariz.) in a recent issue of U.S. 
News & World Report. 

Udall was talking about the 
impact of writing your Con- 
gressman, ‘‘something that 90 
per cent of all Americans do not 
do during their lifetimes.”’ 


Some Basics 


Stressing letter-writing as 
important and the ‘‘hot line’ 
between the Washington office 
and home, Udall offers some 
fundamentals in the exercise of 
this ‘‘right to write.”’ 

e Address the letter properly 
(Udall received a letter addres- 
sed to Cong. Rhodes, for in- 
stance) to ‘‘Hon. ___ -__, House 
(or Senate) Office Building, 
Washington, D.C. 20515. 

e Identify the issue. With 


20,000 bills introduced it is vital 


to identify the bill by number or 
popular title—‘‘labor law re- 
Poem fOr ot Pare Kine 
deregulation’’—in your letter. 


e Concentrate on your dele- 
gation. Don’t waste your time. 
Your representatives or your 
senator cast your vote. Stick 
with them. 


Child Labor 


Under the State Labor Code, 
youngsters 12 through 7 years 
of age 


~ @ Cannot work more than four 


hours a day on school days, 
eight hours a day (48 hours a 
week ) during school vacations; 

(in agricultural occupations, 
youngsters 16 through 17 can 
work six hours a day during 
school); 

@ Cannot work between the 
hours of 10 p.m. and 5 a.m. on 
school days, and from 12:30 
a.m. to 5 a.m. on weekends and 
summer vacations; 

@ Cannot be employed 
operating any automobile, 
motor car, or truck; in or about 
a gasoline service station; in 


e Be brief. You don’t have to 
type but write clearly. 


Some Do’s and Don’ts 

e Write your own opinions. A 
personal letter is better than a 
form letter or a signature on a 
petition. A telegram is im- 
mediate, but impersonal. 

e State why you are taking a 
stand. 

e Be eencncina Suggest 


- another solution. 


e Share your expertise if you 
have specific knowledge on a 
particular issue. 

@ Say ‘‘well done’’ when it is 
deserved—they are people, too. 

e ‘‘Don’t threaten. Con- 
gressmen usually want todo the 
popular thing, but this isn’t the 
only reason they vote the way 
they do. Most want to do what 
they feel is right for the coun- 


try, but may not be popular at - 


home, This sometimes brings 
letters threatening direct polit- 
ical action, or withdrawal of 
past support. A writer has the 
right to make such assertions in 
aletter, but they rarely result in 
successful intimidation—and 
‘more often result in an adverse 
reaction to a point of view. It is 
my experience that reason 
works better than threat.”’ 

e Don’t be a “‘pen pal.” Qual- 
ity works better than quantity. 
The person who sends a long 


in California 


certain specific hazardous oc- 
cupations; or in any occupation, 


that is dangerous to the life or 
limb, or injurious to the health 
or morals of a child; 


@ Must be paid the State 
minimum wage for learners or 
helpers of $2.15 an hour; 


@ Must have work permits 
from their school authorities. 
Children under 12 cannot be 
employed or permitted to work 
or to accompany an employed 
parent or guardian in an ‘‘ag- 
ricultural zone of danger .. . 
on or about moving equipment, 
in or about unprotected chemi- 
cals, or in or about any unpro- 
tected water hazard.”’ 


A Most Versatile Tool 


Daniel DeLong, editor of the 
S.F. Press Club’s Scoop, notes 
that Lloyd’s Bank of London re- 
cently completed a study on 
where paper clips end up. 

Following 100,000 paper clips, 
the bank’s study team observed 
that: 


e Only 20,000 were used to 
hold papers together. 


e 14,000 were bent and 
twisted during telephone con- 
versations. 


e 19,143 were used as chips in 
card games. 


e 7,200 clipped together gar- 
ments, 

e 5,434 became toothpicks or 
ear scratchers. 


e 5,308 were converted into 
nail cleaners. 


e 3,916 cleaned pipes. 
e The rest, about 25,000, fell 


ingloriously to the floor and 
were swept away. | 


tome every few days on a vast 
number of issues becomes what 
is known as a “‘pen pal’’ and is 
consigned to the bottom of the 
mail-priority list. 

e Don’t demand an im- 
mediate commitment. Bills are 
pages long and demand study. 
“One time I introduced a bill 
that was so changed by 
amendments that I found my- 
self voting against what was 
called ‘the Udall bill.’ ”’ 

Udall.concludes: ‘‘Your bal- 
lot box isn’t far away. It’s 


- painted red, white and blue, and 


has ‘U.S. Mail’ written on it. 
Use it. It’s your right to write.”’ 


SQUEEZ-PLAY! 





Changes in State Disability Insurance 


California workers who suf- 
fer off-job illnesses or injuries 
in 1978 will benefit from legisla- 
tive changes affecting the Dis- 
ability Insurance program 
(DI), the State Employment 
Development Department re- 
ports. 

Weekly benefit amounts will 
be greater. For disabilities be- 
ginning on or after January 1, 
1978, the maximum benefit 
payable under the employee- 
financed program will increase 
from $119 a week to as much as 
$146 a week to those paying the 
highest premiums, persons 
earning $3525 or more per quar- 
ter. The minimum benefits will 
go from $25 to $30 a week. 


Worker contributions will 
remain at one percent of earn- 
ings up to $11,400 each year. 
However, employers or self- 
employed persons who elect 
coverage will be taxed at 1.72 
percent during 1978. 


In another change, hospital 
benefits will be abolished for 
disabilities commencing on or 
after January 1, 1979, but other 
provisions under the new laws 
will serve to outweigh this loss. 


The waiver of the seven-day 
waiting period is retained, for 
example, when calimants in 
hospitals apply for regular DI 
benefits. 


Other Changes 


Other legislative changes 
will: 

e Extend coverage to persons 
who perform work at home; 
claims based on such wages are 
payable starting August 1, 1978. 

e Provide that tips in excess 
of $20 a month are wages for DI 
purposes; claims based on 
these wages are payable start- 
ing August 1, 1978. 

e Provide a temporary sys- 


tem for paying benefits to ex- 


offenders based on certain 
work or vocational training ac- 
complished while in state cor- 
rectional facilities; this pro- 
gram is to become operational 
on July 1, 1978. 

e Permit specified licensed 
psychologists to complete the 
doctor’s certificate for claim- 
ants. | 

e Allow a spouse to file 
claims when the disabled indi- 
vidual is mentally incapable of 
doing so. | 


From the Editor’s Mailbox 





Likes Our New Format 


Just wanted to say how great your new format and type face 
reflects good presentation of the Teamsters news! 


Lou Webb 
S.F. Labor Council AFL-CIO 


Good Wishes to Organized Labor 


At this time of year it is always a pleasure to express to you - 
and your families my warm good wishes 


Organized labor has been good to me through the years and I 
am deeply grateful for your friendship. 


Cordially yours, 

George R. Reilly, Member 
State Board of Equalization 
First District 


e Expand the definition of 
disability to allow DI payments 
to persons who receive written 
orders from health officers for- 
bidding them to work, such as 
food workers with communica- 
ble diseases. 


Pollution Hot-Line 


A toll-free telephone number 
for reporting any kind of pollu- 
tion of waterways or oceans has 
been established by the Coast 
Guard. 

By dialing the number, 
800-424-8802, a caller will be 
connected with the National — 
Response Center in Washing- 
ton, D.C. This phone is manned 
24-hours a day by personnel 
trained in handling reports of 
water pollution. 

‘When a report is received at 
the center, the proper agency 
for response is immediately 
notified, and the Coast Guard 
command is quickly alerted. 

The toll-free telephone calls 
are expected to. reduce re- 
sponse time and lessen the im- 
pact of the pollution on the envi- 
ronment. 








NORTHERN / CALIFORNIA 


FEA STER 


The Northern California Team- 
ster is a monthly publication of 
Joint Council No. 7 and Joint 
Council No. 38 of the Internation- 
al Brotherhood of Teamsters, with 
editorial offices at 25 Taylor 
Street, Room 720, San Francisco, 
California 94102, telephones (415) 
885-4969 and (415) 885-4970. 


PETER CARAG 
Managing Editor 


POSTMASTER: Please send Form 
3579 to Robeck’s Mailing Service, 
220 North First St., San Jose, CA. 
95113. Second class postage paid 
at San Jose, California. 
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Joint Council 38 
Delegates | 
Re-Elect the 
Members of 
Executive Board 
Without 
Opposition 





Local 256 


Members who attended 
the Special Called Meeting 
on January 13th, 1978, 
voted to increase the as- 
sessment from $7.00 to 
$19.00, commencing 
January ist, 1978, in addi- 
tion to the $21.00 dues each 
month. 

The dates for the 1st 
Quarter Membership 
Meetings of 1978 are: 


Thursday, January 26th, 
1978 

Thursday, February 23rd, 
1978 | 

Thursday, March 23rd, 
1978 


All Meetings will be held 
at Sailors Union of the 
Pacific Building, 3rd Floor, 
450 Harrison Street, San 
Francisco, California, at 
8:00 p.m. 

All Dues and Assess- 
ments payments must be 
received at Local No. 256 
Business Office on or be- 
fore the last business day of 
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the current month by 5:00 
p.m., as per Article 
X-Section 5 (c) of the In- 
ternational Constitution. 
George Dillon 
President and 
Executive Officer 


Albert Velez 
Secretary- Treasurer 


Local 439 


Regular membership 
meeting will be on the 3rd 
Wednesday, February 15, 
1978, at 8:00 p.m. 

Attention All Members 

In compliance with Sec- 
tion 28 of the current 
Bylaws, notice is hereby 
given that a Resolution was 
adopted by the Local Union 
Executive Board proposing 
that Section 17 of the 
Bylaws be amended to pro- 
vide that the Local Union 
Executive Board shall have 
the power to waive, on a 
non-discriminatory basis, 
the payment of delinquent 
dues and/or reinitiation fees 
for good cause shown, and 


the January 18, 1978, Gen- 
eral Meeting was the first 
reading to the membership. 

February 15, 1978, will be 
the second reading in com- 
pliance with Section 28. 

The third and final read- 
ing will be at the March 15, 
1978, General Membership 
Meeting and the vote on the 
Resolution will be con- 
ducted thereafter. 


Attention 
Construction Division 


A special meeting of the 
CONSTRUCTION DIVI- 
SION of LOCAL NO. 439 will 
be held on SUNDAY, FEB- 
RUARY 26, 1978. at 9:00 
a.m. at the Union Hall. The 
purpose of the meeting is to 
discuss changes made in 
the group health insurance 
coverage and Mel Tracy, 
Administrator of the Health 
Plan, will be present to 
answer members’ ques- 
tions. CONSTRUCTION 
DIVISION EMPLOYEE- 
MEMBERS are urged to at- 
tend this important meeting. 


Local 468 
Meeting Notice 
The February General 


Membership Meeting will be 
held Monday, February 27, 


1978, at 10:00 a.m. at 


Teamsters Local No. 853’s 
Hall, 8055 Collins Drive, 
Oakland, California. 

The March General 
Membership Meeting will be 
held Sunday, March 19, 
1978, at 10:00 a.m. at 
Teamsters Local No. 853’s 
Hall, 8055 Collins Drive, 
Oakland, California. 

J. H. Joseph ? 
Secretary- Treasurer 


Local 624 


Effective January 1, 
1978, our office hours will 
be as follows: 

Monday through 
Thursday—7:30 a.m.-12:00 
noon; 1:00 p.m.-5:00 p.m. 

Friday—7:30 a.m.-2:00 
p.m. } 
William Hampton 
Secretary- Treasurer 


Local 896 


In compliance with the 
new Bylaws, commencing 
January 1, 1978, dues 
payments shall be made 
quarterly, due and payable 
in the following manner: 

Quarterly periods begin- 


‘ning with January 1, dues 


for the first three (3) months 
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of the year shall be due and 
payable on or before the 
last day of January, being 
the first month of the first 
quarter. 


Throughout the year, 
dues for each quarter shall 
be due and payable on or 
before the last day of the 
first month of the following 
quarter. 


Any member failing to 
pay his or her quarterly 
dues on or before the 15th 
day of the 2nd month of 
each quarter shall pay a 
penalty of $1.00 in addition 


to regular dues. 2 


Any member failing to 
pay his or her quarterly 
dues on or before the 15th 
day of the 3rd month of each 
quarter shall pay a penalty 
of $3.00 in addition to regu- 
lar dues. 


Any member failing to 
pay dues for a period of 
three (3) months shall be 
considered suspended and 
shall be subject to a rein- 
statement fee. 


We thank you for your 
cooperation. 


Guy W. Lewis 
Secretary- Treasurer 
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BENEDETTI, ERNEST, Local 85, 
San Francisco, Jan. 16. 

GUARAGLIA, MARCO, Local 85, 
Jan. 12. 

MIONE, DOMINIC, Local 85, Jan. 
3. 

REED, ROBERT, Local 85, Jan. 15. 

SUMMERS, WILLIE, Local 750, 
Oakland, Dec. 22. 

HUTCHINSON, JOHN, Local 750, 
Dec. 31. 


WALTZ, LILLIE, Local 750, Jan 8. 
BROWN, SAMMIE, Local 750. Jan. 
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KLEIN, ESTER, Local 750, Dec. 25. 

SMITH, MILANO, Local 750, Aug. 
20. 

LEWIS, DOMINGO, Local 750, Jan. 
16. 

WILSON, ROSINA, Local 750, Jan. 

15. 

JOHNSON, PEARL, Local 750, 
Jan. 1. 

HOLDEN, EARL, Local 226, San 
Francisco, Dec. 3. 

HOCHBUAM, DEAN, Local 241, 


San Francisco, Dec. 2. 


DOBBS, PAUL E., Local 241, Dec. 


28. 


BROWN, TERRANCE, Local 853, 


Oakland, Jan. 9. 


CURTIS, HARRY, Local 853, Jan. 


11. 


DAMEN, SAMUEL, Local 265, San 


Francisco, Jan. 


CAPRA, DEBRA, Local 265, Jan. 
MELODIA, CHARLES, Local 265, 


Jan. 


BLAKEMORE, JOHN, Local 921, 


San Francisco, Dec. 3. 


FACHINO, TILLIO, (Pete), Local 


921, Jan. 15. 


GARFIELD, MAURICE, Local 921, 


Dec. 5. 


BOSTIC, JAMES, Local 921, Nov. 
23. 

SIPES, GAY, Local 484, San Fran- 
cisco, Jan. 12. 

LYON, EARL, Local 468, Oakland, 
Dec. 15. 

YARBOUGH, VIRGINIA, Local 
588, Oakland, Dec. 

RIES, LESTER, Local 588, Dec. 

VARNI, MATT, Local 350, San 
Francisco. 

McKEAN, GORDON, Local 860, 
San Francisco, Jan. 15. 

DELOSADA, WILLIAM, Local 860, 
Jan. 21. | 

PARSHALL, GLEN, Local 432, 
Oakland, Jan. 9. 

CHRISTOFFERSON, HENRY, 


Local 856, San Francisco, Sept. 
13. 

DEVINE, RAY, Local 856, July 25. 

HEDRICH, EUGENE, Local 856, 
Aug. 23. 

STINSON, EDWARD, Local 856, 
Nov. 28. d 

McGOWAN MARGARET, Local 
856, Nov. 4. 

GULICH, JEAN, Local 856, Oct. 25. 

ELYNN, FRANK, Local 856, Sept. 
8. 

JAWAD, ALBERT, Local 856, Dec. 
2: 

HERRERA, ROBERT, Local 856, 
Jan. 23. 

BUFFO, EUGENE, Local 296, San 
Jose, Jan. 21. 
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LOCAL 9—Matt L. Ayon, 
Secretary 
149 California St., San Fran- 
cisco 94111; Pho. 982-3176. 
Membership meets 3rd Thurs- 
day, 4 p.m.; Shop Steward 
2nd Tues., 4 p.m. 


Local 12—George E. 
Harrington, Secretary 
47 Lansing St., San Francisco 
94105; Pho. 982-2722. Hiring 
Hall Pho. 397-9363. Ofc. hrs., 
8 to 5 Mon.-Fri. Membership 
meets 2nd Wednesday. 


LOCAL 70—Chuck Mack, 
Secretary 
70 Hegenberger Rd., Oakland 
94621; Pho. 569-9317 (415). 
Ofc. hrs., 7 to 4, Mon.-Fri. 
Membership meets 4th Thurs- 
Gave 

LOCAL 78—William York, 

Secretary 
8055 Collins Dr., Oakland 
94621; Pho. 638-4911 (415). 
Ofc. hrs., 9 to 5, Mon.-Fri. 
Membership meets 4th Mon- 
day. 

LOCAL 85—Tim Richardson, 
Business Manager & 
Recording Secretary 

Payment of dues, etc., 459 
Fulton St., S.F. 94102; Pho. 
861-2912. For hiring call 861- 
6636. Health and Welfare 
861-2916. Pension and Sick 
Benefits 626-0240. Ofc. hrs., 
8 to 4:30, Mon.-Fri. San Ma- 
teo, 760 S. Bayshore Bivd., 
San Mateo 94402; Pho. 347- 
1052 (415). Ofc. hrs., 8 to 
4:30, Mon.-Fri. Membership 
meets lst and 3rd Thursdays. 


LOCAL 94——Everett C. Hupp, 
Secretary 
2622 E. Main St., Visalia 
93277; Pho. 732-4717 (209). 
Ofc. hrs., 8 to 5, Mon.-Fri. 
Membership meets 2nd Sun- 
day at 10 a.m. 


LOCAL .96—Elton Bovey, 
President 
8055 Collins Drive, Oakland 
94621: Pho. 635-3555 (415). 
Ofc, _hrs:, 9: to—5; “Mon.-Fri. 
Membership meets 2nd 
Wednesday. 


LOCAL 109—T. Marron Pisani, 
Secretary 
988 Market St., Rm. 405, San 
Francisco 94102; Pho. 775- 
1834. Ofc. hrs., 8:30 to 5, 
Mon.-Fri. Membership meets 
2nd Tuesday. 


LOCAL 137—Frank M. Wood, 
Sr., Secretary 
Redding office, 3540 S. Mar- 
ket St., Redding 96001. Pho. 
(916) 243-0232. Membership 
meets 3rd Monday of every 
month at 7:30 p.m. Marys- 
ville office, 1303 F Street, 
Marysville 95901. Pho. (916) 
743-9227. Membership meets 
lst Friday of every month. at 
7:30 p.m. Eureka office, 3348 
Jacobs Ave., Eureka 95501. 
Pho. (707) 443-1667. Mem- 
bership meets 2nd Tuesday 
of every month at 7:30 p.m. 


LOCAL 150—Jack Kalehuloa, 
Secretary 
7120 E. Parkway, Sacramento 


95823; Pho. office (916) 392- 
7070; Dispatcher (916) 455- 
8900; Health & Welfare (916) 
392-7077. Ofc. hrs., 8 to 5, 
Mon.-Fri. Membership meets 
lst Wed. of each month at 
7:30 p.m. in Halls 1 & 2, 2525 
Stockton Blvd. 


LOCAL 165—Vern Shorey, 
Secretary 
716-19th St.; Pho. 441-7631 
(916). 
LOCAL 209—George R. Wilson, 
Secretary 
1361 Park St., Alameda 
94501; Pho. 523-9050. Ofc. 
hrs., 9 to 5, Mon.-Fri. Mem- 
bership meets 3rd Tuesday. 


LOCAL 216—Morris Less, 
Secretary 
745 Airport Blvd., So. San 
Francisco 94080; Pho. Nos. 
761-3577, 871-7525, 871- 
7526. Ofc. hrs., 7 to 5, Mon.- 
Fri. Membership meets 2nd 
Wednesday. 
LOCAL 226—Gus Duesdieker, 
Secretary 
337 Valencia St., Rm. 8, San 
Francisco 94103; Pho. 861- 


1127. Ofc. hrs., 9 to 5, Mon.-. 


Fri. Membership meets Ist 
Wednesday in March, June, 
Sept. and Dec. 


LOCAL 228—Hermann Schier, 
Secretary 
4924 Freeport Blvd., Sacra- 
mento 95822; Pho. 451-6594 
(916). Ofc. hrs., 9 to 5 Mon.- 
Fri. Membership meets Ist 
Wednesday. 


LOCAL 241—James E. Kincaid, 
Secretary © 

43 Lansing St., San Francis- 

co 94105; Pho. 982-7575 

(415). Ofc. hrs., 8:30-4:30, 

Mon.-Fri. Membership meets 
4th Tuesday. 


LOCAL 256—Al Velez, Secretary 
450 Harrison St., Rm. 303, 
San Francisco 94105; Pho. 
495-6622. Ofc. hrs., Mon- 
Thurs. 7:30-12:00, 1:00-5:00. 
Fri. 7:30 a.m.-200 p.m. 


LOCAL 265—Robert Simcox, 
Secretary 
1269 Howard St., San Fran- 
cisco 94103; Pho. 861-0323. 
Ofc. hrs., 9 to 5, Mon.-Fri. 
Membership meets 2nd and 
4th Thursday. 


LOCAL 278—Jack R. Bookter, 
Secretary 
4752 Mission St., Rm. 101, 
San Francisco 94112; Pho. 
334-9770. Ofc. hrs., 7:15 to 
5, Mon.-Fri. Membership 
meets 3rd Tuesday, Chauf- 
feur’s Hall, 1269 Howard. St. 


LOCAL 287—Tony Gellepis, 
Secretary 
1452 N. 4th St., San Jose 
95112; Pho. 998-8998 (408). 
Ofc. hrs., 8 to 5, Mon.-Fri. 
Membership meets 2nd Tues- 
day. 
LOCAL 291—Tom Nunes, 
Secretary 
14144 Doolittle Dr., San Lean- 
dro 94577; Pho. 351-3213. 


LOCAL 296—Hank de Diego, 
Secretary 
3275 Stevens Creek, Suite 


304, San Jose 95117; Pho. 
246-8213 (408); Ofc. hrs., 
8:30 to 5, Mon.-Fri. Member- 


ship meets 4th Thursday, 8 


p.m. 


LOCAL 302—Daniel Sullivan, 
Secretary 
77 Jack London Square, Oak- 
land 94607; Pho. 832-7171. 
Ofc. hrs., 8:30 to 4:30, Mon.- 
Fri. Membership meets 3rd 
Tuesday. 


LOCAL 315—Loren D. 
‘Thompson, Secretary 
2727 Alhambra Ave., Suite 1, 
Martinez 94553; Phd. 228- 
2246 (415). Ofc. hrs., 7 to 
5, Mon.-Thurs.-Fri. 7 to 12 
noon. 1421 Wright Ave., Rich- 
mond 94804; Pho. 233-8441 
(415). Ofc. hrs., 7 to 4, Mon.- 
Thurs.-Fri., 7 to 12 noon. 
Membership meets 2nd 
Wednesday; Executive Board 
meets 2nd & 4th Wednesday. 


LOCAL 350—Robert Morales, 
Secretary 
China Basin Blidg., 185 Berry 
St., 3rd floor, San Francisco 
94107; Pho. 543-2554. Ofc. 
hrs. 9 to 5, Mon.-Fri. Mem- 
bership meets 2nd Thursday 
in March, June, Sept. & Dec. 


LOCAL 386—Norbert (Nobby) 
Miller, Secretary 
1225 Thirteenth St., Modesto 
95354; Pho. 526-2775 (209). 
LOCAL 432—Paul V. Vinella, 
Secretary 
2315 Valdez St., Oakland 
94512; Pho. 444-2940 (415). 


Ofc. hrs., 9 to 4:30, Mon.-Fri. 


Membership meets 2nd and 
4th Tuesday. 


LOCAL 439—Robert D. 
Plummer, Secretary 
1531 E. Fremont St., Stock- 
ton 95205; Pho. 948-9592 
(209). 


LOCAL 468—NM. H. Manny 
Joseph, Secretary 
40 Hegenberger Place, Oak- 
land 94621; Pho. 562-8713. 
Ofc. hrs., 8:30 to 4:30 p.m., 
Mon.-Fri. 


LOCAL 484—Joseph A. Ault Jr., 
Recording Secretary 

4271 Mission St., San Fran- 
cisco 94112; Pho. 333-2680. 
Ofc: hrs.,.-8:30- to '5~ p.m., 
Mon.-Fri. Membership meets 
2nd and 4th Thursday. Quar- 
terly meetings 2nd Tuesday 
of March, June, Sept. and 
Dec. 


LOCAL 490—Raymond L. 
Brown, Secretary 
445 Nebraska St., Vallejo 
94590; Pho. 643-0387 (707). 
Ofc. hrs., 7:30 to 5, Mon.-Fri. 
Membership meets 2nd Tues- 
day, Vallejo; 3rd Tuesday, 
~ Napa. 


LOCAL 533—Johnnie M. Murch, 
Secretary 

1550 Glendale Road, Sparks, 

Nevada 89431; Pho. 358- 
1814 (702). 


LOCAL 576—Louis D. Riga, 
Secretary 
111 West John St., San Jose 
95113; Pho. 295-2230 (408) 


Ofc. hrs., 9 to 5, Mon.-Fri. 
Membership meets 3rd 
Wednesday. 


LOCAL 588—Fred Paredes, 
Secretary 
8055 Collins Dr., Oakland 
94621; Pho. 632-0422 (415). 
Ofc. hrs., 9 to 5, Mon.-Fri. 
Membership meets 3rd Thurs- 
day. 


LOCAL 601—George V. Moffatt, 
Secretary. 

745 E. Miner Ave., Stockton 

95202; Pho. 466-4931 (209). 


LOCAL 616—Alexander Karle, 
Secretary 
2135 Fresno St., Rm. 237, 
Fresno 93721; Pho. 264-5936 
(209). Ofc. hrs., 8 to 5, Mon.- 
Fri. Membership meets 3rd 
Friday, Knights of Columbus 
Hall, Floradora Ave. at 1st St. 
& Fresno St. 


LOCAL 624—William Hampton, 
Secretary. 
864 Grant Ave., or P.O. Box 
765. Novato 94947; Pho. 897- 
5138 (415). Ofc. hrs., Mon. 
thru Thursday, 7:30-12., 1:00- 
5:00, Fri. 7:30-2:00 p.m. Reg- 
ular membershrip meets 3rd 
Tuesday of month, 2 p.m. and 
8 p.m. 
LOCAL 655—Charles J. Ciolino, 
‘Secretary 
1749 Broadway, Redwood 
City 94063; Pho. 368-2844. 
Membership and stewards 
meetings 3rd Tuesday. 


LOCAL 665—Frank M. Burt, - 
Secretary 

~ 480 Valencia St., San Fran- . 
cisco 94103; Pho. 861-5586. 
Ofc. hrs., 8:30 to 5:00, Mon.- 
Fri. Open until 7 p.m. last 
Friday of month. 122 So. 
Bivd., San Mateo; Pho. 341- 

6533. Membership meets 4th 
Monday, 480 Valencia. 


LOCAL 678—Merse De Vera, 
Secretary 
708 West 4th St., Antioch; 
Pho.. 757-1166; Ofc. hrs., 8 
to 5, Mon.-Fri. Membership 
meets 2nd Tuesday. 


LOCAL 679—Richard 
Benevento, Secretary 
124 Race St., San Jose 
95126; Pho. 295-1445, Ofc. 
hrs., 8:30 to 5, Mon.-Fri. 
Membership meets lst Thurs- 
day. 
LOCAL 746——Raymond L. Olson, 
Secretary 
39762 Road 40, Kingsburg 
‘93631; Pho. 897-2500 (209). 
Membership meets lst Mon- 
day. 


LOCAL 750—Freddy Sanchez, 


Secretary 
266-17th St., Oakland 94612; 
Pho. 444-5740. Ofc. hrs., 8 
to 4, Mon.-Fri. Membership 
meets lst Friday. ; 
LOCAL 768—William Cabral, 
Secretary 
492 C St., Hayward; Pho. 886- 
4084 (415). Ofc. hrs., 9 to 5, 
Mon.-Fri. Membership meets 
lst Tuesday: 
LOCAL 849—Ron Harrison, 
Secretary 
3557 Oroville Dam Blvd., Oro- 


ville 95965 or P.O. Box 1706; 
Pho. 533-2595 (916). 


LOCAL 853—Al Costa, 
Secretary 
8055 Collins Dr., Oakland 
94121; Pho. 562-9975; Ofc. 
hrs., 7:30 to 5, Mon.-Fri. 
Membership meets 2nd 
Thursday. 


LOCAL 856—Rudy Tham, 
‘Secretary 
459 Fulton St., San Francisco 
94102; Pho. 863-7607; Ofc. 
hrs., 8:30 to 4:30, Mon.-Fri. 
Membership meets last Tues- 
day. 


LOCAL 857—Alex Luscutoff, : 
Secretary 
1930 G St., Sacramento. 
95814; Pho. 443-6593 (916). 
Ofc. hrs., 8:15 to 4:45, Mon.- 
Fri. Membership meets lst 
Friday. 


LOCAL 860—Mark J. O'Reilly, 
Secretary 
1139 Mission St., San Fran- 
cisco 94103; Pho. 431-9737 
(415). Ofc. hrs., 9 to 5, Mon.- 
Fri. Membership meets 2nd 
Wednesday. 


LOCAL 890—Jose Charles, 
Secretary 
207 Sanborn Rd., Salinas 
93901; Pho. 424-5743 (408). 
Ofc. hrs., 8 to 5, Mon.-Fri, 
Membership meets 2nd 
Thursday. 


LOCAL 896—George Homer, 
President 
3401 Investment Blvd., Rm. 
206, Hayward, Ca. 94545. 
Pho. 785-2300; Ofc. hrs. 8 to 
4, Mon.-Fri. 


LOCAL 912—Richard King, 
Secretary 

163 West Lake Ave., or P.O. 
Box 1048, Watsonville 95076; 
Pho. 724-0683 (408). Ofc. 
hrs., 8 to 5, Mon.-Fri. Mem- 
bership meets: General Heavy 
Duty, 3rd Wednesday; Freezer 
Food and Cannery Processing, 
Ath Tuesday, Santa Cruz, 117 
Elm St. 


LOCAL 921—Jack Goldberger, 
Secretary 

45 Lansing St., San Francisco 
94105. Pho. 397-0302 (415). 

_Ofc. hrs., 9 to 5, Mon.-Fri. 
Membership meets 2nd 
Wednesday, 2 p.m.; 4th 
Wednesday, 8:30 p.m. 


LOCAL 923—Richard A. 
Sequeira, Secretary 
722 East 14th St., Oakland 
94606. Pho. 893-6336. Ofc. 
hrs., 9 to 5,.Mon.-Fri. Mem- 
bership meets 4th Wednes- 
day 7 p.m. 


LOCAL 960—Rudy Ortega, 
Secretary 
43 Lansing St., San Francis- 
co 94105. Pho. 397-2337. 
Ofc. hrs., 8 to 5, Mon.-Fri. 
Membership 3rd Tues. 


LOCAL 980—James M. 
_Campbell 
1371 Neotomas Ave., P.O. 
Box 1983, Santa Rosa 95405; 
Pho. 542-1292 (707); Mem- 
bership meets 3rd Thursday. 
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.— From Our Man in Sacramento 


California Teamsters Legislative Report 


The. California Legislature returned to Sac- 
ramento from recess to continue the 1977-78 session 
and got to work immediately with hearings on pend- 


ing bills. Bills held over from last year must pass their - 


house of origin by the end of January so heavy agenda 
are the rule. 

In his State of the State address, Governor Brown 
called a Special Session of the Legislature which will 
meet concurrently with the regular Session. The Spe- 
‘cial Session is to consider tax issues and will enable 
passage of an urgency bill with a regular majority 
rather than the 2/3 vote required on bills which take 
effect immediately. Of great importance to Teamster 
members, the Governor requested legislation to re- 
peal the inventory tax in addition to providing 
homeowner property tax and renter relief. SB 6 by 
Senator Albert Rodda (D) Sacramento increases the 
property tax exemption from $1750 to $2500 and pro- 
vides for renter relief. SB 7 by Senator Jerome Smith 
(D) Saratoga provides for immediate and complete 
repeal of the inventory tax which has lost so much of 
California’s warehousing to other states. 

kkk 

Administrative Adjudication—The scheme to de- 
' prive professional drivers of their day in court on traf- 
fic citations met with trouble in the Assembly Crimi- 
nal Justice Committee where the members refused to 
pass the bill, AB 1068 by Assemblyman Vic Fazio (D) 
Sacramento, until it was amended to the Teamsters 
satisfaction eliminating all professional drivers from 
the controversial three county pilot project (Sac- 
ramento, Yolo and Placer Counties). The bill was 
amended by the Committee to exclude the profes- 
sional driver both when he is driving on and off the job 
and to secure identification from the Department of 
Motor Vehicles as a professional driver or to merely 
assert his or her status in court when seeking the 
current type of court adjudication. The Brown Ad- 
ministration vigorously opposed the Teamster 
amendments until it was obvious their bill would fail 
absent such an exemption for the professional driver. 
Several other groups remain opposed to the bill which 
will require residents of the three counties to appear 
before a civil servant DMV hearing officer instead of 
a Judge seeking justice on a traffic citation. 

kok 

Unemployment Insurance—tThe threat of disqual- 
ifying seasonal food processing workers for Unem- 
ployment Insurance benefits is still ever present in 
the Capitol with local government officials still smart- 
ing under the imminent passage of AB 644 by Assem- 
blyman Alister McAlister (D) San Jose. AB 644 has 
passed the Senate on a vote of 32 to 5 and extends 
Unemployment Insurance to over 900,000 public em- 
ployees. Public employers had repeatedly called for 
disqualifiers such as a Weeks of Work test or a raise in 
qualifying wages from the present $750. The Legisla- 
ture refused the public employers such an amend- 
ment in the face of opposition from the Teamsters and 
most other labor unions. However, it is obvious that 
the subject will be before us again and again as the 
Legislature hears other bills on Unemployment In- 
surance during the year. The Brown Administration 
was supporting and exploring the possibility of such 
disqualifying amendments to the law, however, we 
have been assured of their neutrality in the matter at 
this point. The employer community, both public and 
private, will press for disqualifying amendments. 
Local City Councils and County Supervisors should be 
contacted urging their disapproval of efforts by their 
Associations to disqualify seasonal workers. Please 
continue to write to the members of the Senate Indus- 
trial Relations and Assembly Finance, Insurance and 
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Commerce Committees urging no change in cual 
ity. they are: 


Senate Industrial Relations Committee—Senators 
Bill Greene (D) Los Angeles (Chairman), Dennis E. 


Carpenter (R) Newport Beach, Ray Johnson (R). 


Chico, James R, Mills (D) San Diego, Alan Robbins 
(D) Van Nuys, Newton R. Russell (R) Montrose, Alan 
Sieroty (D) West Los Angeles. 


Assembly Finance, Insurance and Commerce 


Committee—Assemblyman Alister McAlister (D) 
San Jose (Chairman), Art Agnos (D) San Francisco, 
Tom Bane (D) Van Nuys, Paul T. Bannai (R) 
Gardena, Victor Calvo (D) Mountain View, Leroy F. 
Greene (D) Sacramento, Eugene Gualco (D) Sac- 
ramento, Richard Hayden (R) Sunnyvale, Walter M. 
Ingalls (D) Riverside, Bill Lancaster (R) Covina, 
John J. Miller (D) Oakland, Bruce Nestande (R) 
Orange, Louis J. Papen (D) Millbrae, Richard Robin- 
son (D) Santa Ana, Bruce Young (D) Cerritos. 


kkk 

New Insurance Costs—SB 1067 by Senator Peter 
Behr (R) San Rafael has been approved by the Senate 
Committee on Irfsurance and Financial Institutions. 


This bad bill will add costs to group policies for Life 


and Disability Insurance by adding a tax on all such 


policies in order to cover the costs of any failing in- | 


surer. The bill is before the Senate Finance Commit- 
tee. 
kk ok 

Workers’ Compensation—Bills heard in Interim 
hearings before the Industrial Relations Committee 
and the Finance, Insurance and Commerce Commit- 
tee and which would have had seriously limited bene- 
fits have been killed or dropped by their authors as 
the January deadline approaches. 

k kk : 

TV Technicians—Assembly Labor, Employment 
and Consumer Affairs Committee, Bill Lockyer (D) 
San Leandro, Chairman, has approved over industry 
and Teamster objections AB 1413 by Assemblyman 
Mike Gage (D) Napa. The bill requires Teamster TV 
technicians to be registered and possibly suffer loss 
of their job based on a consumer complaint. The TV 
repair industry opposed the bill as not being strong 
enough and called for licensing and testing for admis- 
sion to such a job. 

Voting for the bill were: Assemblymen Art Agnos 
(D) San Francisco, Mike Cullen (D) Long Beach, 
Michael Gage (D) Napa, John J. Miller (D) Oakland, 
Vincent Thomas (D) San Pedro, Bruce Young (D) 
Cerritos and Bill Lockyer (D) San Leandro (Chair- 
man). 

Voting against the bill were: Assemblymen Wil- 
liam Dannemeyer (R) Fullerton and Alister McAlis- 
ter (D) San Jose. 

Those abstaining were: Assemblymen Richard 


Alatorre (D) Los Angeles, Jim Ellis (R) San Diego, 


Jack Fenton (D) Montebello, Dave Stirling (R) 
Hacienda ee 
kkk 


Household Goods Regulation—Senator Nate Hol- 


den (D) Culver City has decided not to pursue 
Teamster-opposed SB 54, which would have deregu- 
lated the household goods moving industry. He an- 
nounced his decision to drop the bill after the Senate 
Public Utilities, Transit and Energy Committee de- 
feated a companion bill (SB 66) requiring written es- 
timates from the movers. 
kkk | 
Dual License Opposed by Administration—The 


Senate Transportation Committee defeated 


Teamster-sponsored SB 704 by Senator Omer Rains 
(D) Ventura, after it met with heavy opposition from 
the California Highway Patrol and the Department of 
Motor Vehicles. The bill would have required the De- 
partment to issue a separate license to professional 


drivers, preventing loss of jobs resulting from non- 
employment related infractions. 

Voting for the bill were: Senator Alex Gurei (D) 
Los Angeles and Senator Omer Rains. 

Voting against the bill were: Senators Robert B. 
Presley (D) Riverside (Chairman), Alfred Alquist 
(D)San Jose, John Francis Foran (D) San Francisco, 
Ray Johnson (R) Chico and Rose Ann Vuich (D) Di- 
nuba. 


Legislator of the Month 
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Sen. Foran 


Senator John Francis 
Foran’s SB 520 which 
assures an injured 
worker of his own choice 
of treating physician 
when he has been in- 
jured on the job became 
effective on January 1, 
1978. 

Senator Foran’s long 
hard struggle proved 
again that major steps in 
the legislative process 
take time. Since he was 


first aware of the San 


Francisco Teamsters 
support for such legisla- 
tion twelve years ago, he 
has introduced the bill 
which was finally passed 
by both Houses and 
signed by the Governor 
on September 30, 1977. 


An earlier measure 
granted limited choice 


- whereas the new law 


grants free choice of the 
initial treating physician 
provided the worker has 
notified his or her em- 
ployer in writing of their 
physician’s name before 
an injury occurs. 


The law change has 
been particularly well re- 
ceived by those workers 
who had to use company 
doctors in the past. 


Workers throughout 
the State are grateful for 
this major improvement 
in industrial injury law 
brought about by 
Senator Foran’s perse- 
verance. 





